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22 GwcÖj 2019 MvBevÜvi wbf…Z Rbc‡`, wKQy ¯^cœevR Ziæ‡Yi ü`‡q 
Rb¥ †bq GK Av‡jvi wkLv Òm„Rbkxj MvBevÜv dvD‡ÛkbÓ|  GwU wQj ïay 
GKwU msMV‡bi m~Pbv bq; eis GKwU wPšÍvi wecøe, GKwU `vqe×Zvi 
cÖwZkÖæwZ Ges GKwU m¤¢vebvgq fwel¨‡Zi w`‡K cÖ_g c`‡¶c| ÒMvBevÜv 
†Rjv eª¨vwÛs eyKÓ-Gi Aby‡cÖiYvi Av‡jv‡ZB Rb¥ †bq Òm„Rbkxj 
MvBevÜvÓ; †mLvb †_‡KB †ivwcZ nq GK bZyb ¯^‡cœi exR|  eBwUi cvZvq 
D‡V Avmv BwZnvm, HwZn¨ I m¤¢vebv bZyb cÖR‡b¥i g‡b GK Mfxi cÖkœ 
RvwM‡q †Zv‡j wb‡R‡`i gvwU, ms¯‹…wZ I cwiPq‡K wK Avgiv AviI m„Rbkx-
jfv‡e wek¦g‡Â Zy‡j ai‡Z cvwi bv? †mB cÖkœB ax‡i ax‡i iƒc †bq GK 
mymsMwVZ D‡`¨v‡M, hvi bvg AvR m„Rbkxj MvBevÜv|

cÖwZôvj‡Mœ msMVbwUi c_ wQj cÖwZK~jZv I mxgve×Zvq c~Y©| Avw_©K 
msKU, AeKvVv‡gvMZ NvUwZ Ges mvgvwRK Abxnv mewKQy‡K cvk KvwU‡q 
GKgvÎ kw³ wQj ZiæY‡`i A`g¨ B”Qvkw³ I fv‡jvevmv|  Lye †QvU 
cwim‡i ïiæ nIqv Kvh©µg¸‡jv g~jZ wQj †Rjvi HwZn¨ I ms¯‹…wZ‡K 
wWwRUvj gva¨‡g Zy‡j aiv|  mvgvwRK †hvMv‡hvMgva¨g‡K nvwZqvi wn‡m‡e 
e¨envi K‡i Zviv MvBevÜvi ARvbv Mí, †jvKms¯‹…wZ, HwZn¨evnx cY¨ I 
gvby‡li Rxebhvcb‡K mvg‡b Avb‡Z _v‡K|  GB cÖ‡Póv ax‡i ax‡i gvby‡li 
`„wó AvKl©Y K‡i Ges msMVbwUi cÖwZ Av¯’v ˆZwi n‡Z _v‡K| 

MZ mvZ eQ‡ii c_Pjvq m„Rbkxj MvBevÜv Zvi eûgyLx Kvh©µ‡gi gva¨‡g 
cÖvq 10,000-Gi †ewk gvby‡li Rxe‡b mivmwi I c‡iv¶fv‡e BwZevPK 
cÖfve †d‡j‡Q|  eZ©gv‡b msMVbwU‡Z cÖvq 82 Rb mwµq ZiæY 
†¯^”Qv‡meK wbqwgZ KvR Ki‡Q (bvix 35 Rb, cyiæl 47 Rb) Ges wewfbœ 
mg‡q cÖvq 217 Rb †¯^”Qv‡meK GB cø¨vUd‡g©i mv‡_ hy³ wQj| GQvovI 5 
Rb AwfÁ Dc‡`óvi w`Kwb‡`©kbvq msMVbwUi Kvh©µg cwiPvwjZ n‡”Q| 
cÖwk¶Y I Kg©kvjvi gva¨‡g 200-Gi †ewk ZiæY-ZiæYx `¶Zv AR©b 
K‡i‡Q Ges wk¶v mnvqZv, cwi‡ek m‡PZbZv I gvbweK D‡`¨v‡Mi 
gva¨‡g nvRv‡iv gvbyl DcK…Z n‡q‡Q| GB cwimsL¨vb ïay msL¨v bq; 
cÖwZwU msL¨vi †cQ‡b i‡q‡Q cwieZ©‡bi G‡KKwU RxešÍ Mí|

mg‡qi cwiµgvq MZ mvZ eQ‡i m„Rbkxj MvBevÜv Zvi Kvh©µg‡K we¯Í…Z 
K‡i‡Q eûgvwÎK mvgvwRK Dbœq‡bi wewfbœ †¶‡Î| hye Dbœqb I †bZ…Z¡ 
MV‡bi †¶‡Î msMVbwU we‡klfv‡e D‡jøL‡hvM¨ f~wgKv cvjb K‡i‡Q| 
wbqwgZ cÖwk¶Y, Kg©kvjv, wjWviwkc K¨v¤ú Ges weZK© I †mwgbv‡ii 
gva¨‡g ZiæY‡`i ̀ ¶Zv e„w× Kiv n‡q‡Q| A‡bK ZiæY-ZiæYx GLvb †_‡K 
AbycÖvwYZ n‡q wb‡R‡`i KwgDwbwU‡Z †bZ…Z¡ w`‡”Q, hv GKwU my¯’ I 
m‡PZb mgvR MV‡bi †¶‡Î ¸iæZ¡c~Y© Ae`vb ivL‡Q|

¯^v¯’¨ I m‡PZbZv Lv‡ZI msMVbwUi Kvh©µg cÖksmbxq| wK‡kvi-wK‡kvix 
I bvix‡`i Rb¨ SRHR (†hŠb I cÖRbb ¯^v¯’¨ AwaKvi), gvwmK ¯^v¯’¨, 
gvbwmK ¯^v¯’¨ Ges cywó wel‡q m‡PZbZvg~jK Kg©m~wP Av‡qvRb Kiv 
n‡q‡Q| cvkvcvwk wewfbœ mg‡q wd« †gwW‡Kj K¨v¤ú Av‡qvRb K‡i cÖvwšÍK 
gvby‡li ¯^v¯’¨‡mev wbwðZ Kivi cÖqvm Pvjv‡bv n‡q‡Q| Gme Kvh©µg ïay 
m‡PZbZv e„w× K‡iwb, eis gvby‡li RxebhvÎvq BwZevPK cwieZ©b Avb‡Z 
mnvqZv K‡i‡Q|

bvix I wkï Kj¨v‡Y msMVbwUi Ae`vb AZ¨šÍ Zvrch©c~Y©| evj¨weevn 
cÖwZ‡iv‡a cÖPviYv, bvix AwaKvi cÖwZôvq KvD‡Ýwjs I m‡PZbZv Kvh©µg 
Ges wkï‡`i Rb¨ cvVPµ, mvs¯‹…wZK Abyôvb I m„RbkxjZv weKv‡ki 
D‡`¨vM GmeB GKwU gvbweK I mgZvwfwËK mgvR MV‡bi c‡_ ¸iæZ¡c~Y© 
c`‡¶c| wk¶v mnvqZv Kvh©µ‡gi gva¨‡g myweavewÂZ wk¶v_©x‡`i wk¶vm-
vgMÖx cÖ`vb Ges †bwZK wk¶v cÖmv‡ii gva¨‡g msMVbwU fwel¨r cÖRb¥‡K 
Av‡jvwKZ Kivi Kv‡R wb‡qvwRZ i‡q‡Q|

cwi‡ek I Rjevqy cwieZ©b †gvKvwejvq m„Rbkxj MvBevÜv GKwU AMÖMvgx 
f~wgKv cvjb Ki‡Q| e„¶‡ivcY Kg©m~wP, eR¨© e¨e¯’vcbv, cøvw÷K `~lY †iva 
Ges cwi”QbœZv Awfhvb Gme D‡`¨v‡Mi gva¨‡g Zviv GKwU meyR, †UKmB 
I evm‡hvM¨ cwi‡ek M‡o †Zvjvi Rb¨ KvR Ki‡Q| we‡klfv‡e D‡jøL‡hvM¨ 
Zv‡`i B‡Kv-weªK Kvh©µg, hv cøvw÷K eR¨©‡K cybe¨©envi‡hvM¨ m¤ú‡` 
iƒcvšÍi K‡i cwi‡ek i¶vi GKwU ev¯Íem¤§Z D`vniY m„wó K‡i‡Q|

`yb©xwZ we‡ivax m‡PZbZv Ges Z_¨ AwaKvi (RTI) wel‡q Kvh©µg cwiPvjb-
vi gva¨‡g msMVbwU bvMwiK‡`i g‡a¨ Revew`wnZv I ¯^”QZvi ¸iæZ¡ Zy‡j 
a‡i‡Q| cvkvcvwk `y‡h©vMKvjxb mnvqZv Kvh©µg-†hgb eb¨v ev kxZKvjxb 
mnvqZv gvby‡li cv‡k `vuov‡bvi GKwU D¾¡j `„óvšÍ ¯’vcb K‡i‡Q| Gme 
D‡`¨vM cÖgvY K‡i, m„Rbkxj MvBevÜv †Kej GKwU msMVb bq; GwU GKwU 
`vwqZ¡kxj mvgvwRK kw³|

GB mvZ eQ‡ii hvÎvq msMVbwU AmsL¨ mvd‡j¨i mv¶x n‡q‡Q| †hLv‡b 
GKmgq MvBevÜvi m¤¢vebv mxgve×Zvi Avov‡j XvKv wQj, AvR Zv ax‡i 
ax‡i `„k¨gvb n‡”Q ZiæY‡`i D™¢vebx D‡`¨v‡M|  A‡bK ZiæY AvR 
wb‡R‡`i ̀ ¶Zv Kv‡R jvwM‡q mgv‡R BwZevPK cwieZ©b Avb‡Q| msMVbwU 
GKwU kw³kvjx †bUIqvK© M‡o Zy‡j‡Q, †hLv‡b wewfbœ †kÖwY-†ckvi gvbyl 
GKwÎZ n‡q Dbœq‡bi j‡¶¨ KvR Ki‡Q|

eZ©gv‡b m„Rbkxj MvBevÜv GKwU cÖvYešÍ, MwZkxj I m„Rbkxj cø¨vUdg© 
wn‡m‡e cÖwZwôZ n‡q‡Q|  GwU ïay Kvh©µg cwiPvjbv K‡i bv; eis gvby‡li 
wPšÍvavivq cwieZ©b Av‡b, ̀ vwqZ¡‡eva RvwM‡q †Zv‡j Ges bZyb cÖRb¥‡K ̄ ^cœ 
†`Lv‡Z †kLvq| GLv‡b cÖwZwU D‡`¨vM GKwU evZ©v enb K‡i ÒcwieZ©b 
m¤¢e, hw` Avgiv mevB GKmv‡_ KvR Kwi|Ó

fwel¨‡Zi ¯^cœ AviI my`~icÖmvix I mymsMwVZ| msMVbwU MvBevÜv‡K GKwU 
eª¨v‡ÛW †Rjv wn‡m‡e RvZxq I AvšÍR©vwZK ch©v‡q cÖwZwôZ Ki‡Z Pvq| 
AvaywbK cÖhyw³i e¨envi, D‡`¨v³v Dbœqb, ch©Ub m¤¢vebvi weKvk Ges 
†UKmB A_©‰bwZK D‡`¨v‡Mi gva¨‡g GKwU mg„× mgvR M‡o †Zvjvi 
cwiKíbv i‡q‡Q|  ZiæY‡`i D™¢vebx kw³‡K Kv‡R jvwM‡q GKwU Ávbwf-
wËK, gvbweK I †UKmB MvBevÜv wbg©vYB Zv‡`i cÖavb j¶¨|

me‡k‡l ejv hvq, m„Rbkxj MvBevÜv mvZ eQ‡ii GB hvÎv ïaygvÎ mg‡qi 
wnmve bq; GwU GK Abb¨ †cÖiYvi Mí| GKwU eB‡qi Aby‡cÖiYv †_‡K ïiæ 
n‡q AvR GwU GKwU Av‡›`vj‡b cwiYZ n‡q‡Q| GB c_Pjv cÖgvY K‡i hw` 
B”Qvkw³, m„RbkxjZv Ges gvbweKZv GKmv‡_ KvR K‡i, Z‡e GKwU †QvU 
D‡`¨vMI e„nr cwieZ©‡bi m~Pbv Ki‡Z cv‡i|

ZiæY‡`i nvZ a‡i cwieZ©‡bi AwfhvÎv

mvZ eQ‡i m„Rbkxj MvBevÜvi `xß c_Pjv
AZxZ, eZ©gvb I fwel¨r GKwU Aby‡cÖiYvi Av‡jvKMv_v

m„Rbkxj MvBevÜv dvD‡Ûkb
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On April 22, 2019, in the quiet landscape of Gaibandha, a spark of 
light was born in the hearts of a few dream-driven youths “Srijon-
shil Gaibandha Founda�on.” This was not merely the beginning of 
an organiza�on; rather, it marked the start of a revolu�on in 
thought, a commitment to responsibility, and a first step toward a 
promising future.

Inspired by the “Gaibandha District Branding Book,” the founda�on 
took shape as a seed of new dreams. The pages of the book, filled 
with history, heritage, resources, and possibili�es, s�rred a 
profound ques�on in the minds of the younger genera�on Can we 
not present our land, culture, and iden�ty more crea�vely on the 
global stage? That very ques�on gradually transformed into a 
structured ini�a�ve, now known as Srijonshil Gaibandha.

At its incep�on, the organiza�on’s journey was filled with challeng-
es and limita�ons. Financial constraints, lack of infrastructure, and 
social indifference were constant barriers. Yet, the unwavering 
determina�on and passion of the youth remained its greatest 
strength. Star�ng on a small scale, the primary focus was to 
showcase the district’s heritage and culture through digital 
pla�orms. By u�lizing social media as a tool, they brought forward 
the untold stories, folk tradi�ons, local products, and lifestyles of 
Gaibandha. Over �me, these efforts captured a�en�on and built 
trust among people.

Over the past seven years, Srijonshil Gaibandha has directly and 
indirectly impacted the lives of more than 10,000 people through 
its diverse ac�vi�es. Currently, the organiza�on has around 82 
ac�ve young volunteers (35 women and 47 men), and approximate-
ly 217 volunteers have been associated with the pla�orm at 
different �mes. Addi�onally, five experienced advisors guide its 
opera�ons. More than 200 young individuals have developed skills 
through training and workshops, while thousands have benefited 
from educa�onal support, environmental awareness, and humani-
tarian ini�a�ves. These numbers are not just sta�s�cs; behind each 
lies a story of transforma�on.

With �me, the organiza�on has expanded its ac�vi�es into mul�ple 
dimensions of social development. In youth development and 
leadership building, it has played a significant role. Through regular 
training, workshops, leadership camps, debates, and seminars, 
young people have enhanced their skills. Many of them are now 
leading ini�a�ves within their own communi�es, contribu�ng to 
the crea�on of a healthy and aware society.
In the field of health and awareness, the organiza�on’s contribu-
�ons are commendable. Programs on SRHR (Sexual and Reproduc-
�ve Health and Rights), menstrual health, mental health, and 
nutri�on have been conducted for adolescents and women. Free 
medical camps have also been organized to provide healthcare 
services to marginalized communi�es. These ini�a�ves have not 
only raised awareness but also brought posi�ve changes in people’s 
lives.

The organiza�on’s work in women and child welfare is par�cularly 
significant. Campaigns against child marriage, awareness programs 
on women’s rights, and counseling services have played a vital role 
in promo�ng equality. For children, ini�a�ves like reading circles, 
cultural programs, and crea�vity development ac�vi�es have been 
introduced. Through educa�onal support programs, underprivi-
leged students have received learning materials, and efforts are 
ongoing to nurture a morally enlightened future genera�on.

Srijonshil Gaibandha has also taken a leading role in addressing 
environmental and climate challenges. Tree planta�on drives, waste 
management ini�a�ves, plas�c pollu�on preven�on, and cleanli-
ness campaigns are helping build a greener and more sustainable 
environment. Notably, their eco-brick ini�a�ve has set a prac�cal 
example of transforming plas�c waste into reusable resources.

Through ac�vi�es on an�-corrup�on awareness and the Right to 
Informa�on (RTI), the organiza�on has highlighted the importance 
of transparency and accountability among ci�zens. Moreover, 
during �mes of disaster such as floods or winter hardships their 
humanitarian support has stood as a shining example of solidarity. 
These efforts prove that Srijonshil Gaibandha is not just an organiza-
�on; it is a responsible social force.

Over these seven years, the organiza�on has witnessed numerous 
successes. Where once Gaibandha’s poten�al was hidden behind 
limita�ons, today it is gradually becoming visible through the innova-
�ve ini�a�ves of youth. Many young individuals are now applying 
their skills to bring posi�ve change in society. The organiza�on has 
built a strong network where people from diverse backgrounds 
unite to work toward development.

Today, Srijonshil Gaibandha stands as a vibrant, dynamic, and 
crea�ve pla�orm. It does not merely conduct ac�vi�es; it 
transforms mindsets, ins�lls responsibility, and inspires the new 
genera�on to dream. Every ini�a�ve carries a powerful 
message—“Change is possible, if we work together.”

The vision for the future is even broader and more structured. The 
organiza�on aims to establish Gaibandha as a branded district at 
na�onal and interna�onal levels. Plans include leveraging modern 
technology, developing entrepreneurship, promo�ng tourism poten-
�al, and crea�ng sustainable economic ini�a�ves. Harnessing the 
innova�ve power of youth to build a knowledge-based, humane, 
and sustainable Gaibandha remains its core goal.

In conclusion, the seven-year journey of Srijonshil Gaibandha is not 
just a measure of �me; it is a unique story of inspira�on. What 
began as inspira�on from a book has now evolved into a movement. 
This journey proves that when determina�on, crea�vity, and human-
ity come together, even a small ini�a�ve can spark a transforma�ve 
change.

A Journey of Change Led by Youth

Seven Years of Srijonshil Gaibandha’s Glorious Journey
A Story of Inspira�on: Past, Present, and Future
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